
Change is a challenge; at the same time is the essence of life. 
The entire universe is drastically changing, climatically, 
economically, socially, politically, spiritually and familialy. 
The challenge here is to know what to keep and what to 
throw out or what to integrate. Integration is expansion, 
therefore, elimination is contraction. This is an evolutionary 
process and an exciting paradox of life.

The San Francisco ITAA Conference was a very interesting 
experience for me, wherein TA concepts were relooked, 
updated, deleted and integrated. Time and again we need to 
do this. But do we have to throw away or demolish the very 
core? In my experience, my understanding is that the core is 
the same. What is needed is to update variables relevant to 
the context: like the shift from illness to wellness, from the 
past centeredness to the present centeredness and from 
elimination to integration.

Asha and its team are also growing and to the extent possible 
our process is one of coordination and integration. We hosted 
SAATA conference in collaboration with Relations, which is 
a good example of coordination and collaboration and 
thereby expansion.

New Perspectives, New Challenges 

PK Saru 
Director 

January 2015
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Asha team manifested this idea powerfully, experientially and practically. The conference was a thumping 
success and I must say “Bravo” to Asha team. Our training programmes are running well and we are all together 
in it. This year we successfully completed the third batch of one year Diploma Counselling (TA & NLP) in 
Bangladesh. 15 TA trainees graduated this year. 

So let us look forward to 2015; to face new changes and new challenges to expand and to integrate. My heartfelt 
thanks to Asha Team.

After writing this editorial and before publishing it, Asha Team had the most unfortunate and sad experience of 
encountering the serious accident of Mohan, Ragu, Viji and Prakash. Mohan and Ragu are pillars of Asha. It was 
a major accident incurring multiple injuries and multiple surgeries. Thank God, all of them are well towards 
recovery. The entire Asha team stood steadfastly with them in every way, physically, emotionally, spiritually and 
financially. Suriyaprakash took charge and was a strong example of a transactional analyst, transcending beyond 
egos states, rendering his services undividedly in every way, yet keeping his equanimity, compassion and 
balance at the highest. Heartfelt pranams to Suriya, on behalf of Asha Team.

For me the pain and stress was more because of the geographical distance of being in Dhaka at that time. Yet I 
resonated every moment with them and did the best I could by delivering Asha' commitment of running the 
evaluation and awarding the Diploma. Again, for me, it was another huge milestone in Asha' cohesiveness and 
resonance.

Happy New Year to all of you. 

Editorial
A S HA HeightsASHA

Saru at the Gala Dinner at the SFO Conference
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I offered this workshop as an 

opportunity to piece together a 

number of ideas that had been 

floating around in my mind triggered 

by insights into transcendental 

states. One idea was to compare two 

apparently different and somewhat 

conflicting philosophies on the 

causes of human psychological 

suffering. Western psychology and 

psychotherapy adopt a case-by-case 

approach to personal pain and 

dysfunction by looking for causes in 

the individual's present and past and 

seeking to relieve them through 

various therapeutic frameworks, all 

of which see the individual as a 

unique entity with a personal history 

or situation that requires individual 

analysis. Eastern philosophy, on the 

other hand, sees human 

psychological suffering as a 

generalized symptom of the mind's 

existential prison of “separation 

from the stream of life”. It offers 

cognitive and therapeutic tools 

(spiritual practices) to dissolve the 

sense of a personal self, allowing 

individual consciousness to become 

transpersonal. 

I presented a model of the mind 

which, I believe, helps to bring the 

two approaches together. The first 

idea is to consider personal 

evolution as a continuous process of 

liberation, as opposed to the Eastern 

philosophy approach of thinking of 

liberation as the absolute, final, total 

and irrevocable release from 

personal suffering. “Self directed 

personal evolution” is aided by a 

variety of tools, which were 

presented in the workshop. We spent 

some time looking at the dynamics 

of form and the formless. Certain 

meditation techniques, presented in 

the workshop, enable the mind or 

consciousness to experience the 

formless. Focussing on the darkness 

behind the eyelids (eyes closed) or 

tuning in to silence (eyes open) 

allow the mind to connect with the 

formless. Thoughts are related to 

form (information) and attending to 

thought triggers a cycle of 

processing information, evaluating it 

in personal terms: How does it affect 

ME?, What should I do (in the light 

of how does it affect me)? This cycle 

of processing, evaluation, reaction 

and decision-making is responsible 

for our existential angst. The tools of 

self directed personal evolution help 

to break this cycle.

Finally, with reference to 

Transactional Analysis, I touched on 

how, in my view, the balance of ego 

states and ego state divisions 

(Natural vs. Adapted Child and 

Controlling vs. Nurturing Parent) is 

modified in the course of personal 

evolution. 

This might be shown by resizing ego 

state circles, and the respective sub-

components of Child and Parent 

circles and enlargement of Adult 

circle, to reflect individual evolution 

towards autonomy. If so, the 

conventional structural diagram 

should be made dynamic. Perhaps, 

as the individual evolves, the 

Adapted Child component shrinks in 

comparison to Natural Child and so 

does Controlling Parent in 

comparison to Nurturing Parent. 

(This might be a potentially useful 

research area, since it has 

implications for the analysis of 

transactions between individuals 

with different relative sizes of AC 

vs. NC and CP vs. NP, and different 

Adult capacities of transacting 

individuals.)

Psychotherapy, Transcendental States and a New Model of the Mind
A workshop conducted at Asha Counselling Centre

Ali Ansari

Dr. Ali Ansari is a professor of 

engineering and the founding 

President of Engineers Without 

Borders – India. He is also a 

literary writer and a workshop 

leader on personal growth and 

Counselling themes.



Rogers (1957; 1959) stated that there are six necessary and sufficient 

conditions required for therapeutic change:

Embedded Client-centered Therapy (ECCT) - Excerpt from WikipediaE C C T  i s  a  n e w  

p s y c h o t h e r a p e u t i c  

approach/system/philosophy I 

am continuing to develop, 

whose closest parallel is Carl 

R o g e r s '  C l i e n t - c e n t e r e d  

Therapy. So, let me begin with 

Rogers' CCT.  
 
In the 1950s and 60s, Carl 

Rogers developed what he 

c a l l e d  “ C l i e n t - c e n t e r e d  

Therapy” (CCT), (also known 

as Person-centered Therapy), 

which offered a groundbreaking 

approach, departing radically 

from both Freudian and 

B e h a v i o u r a l  ' c l i n i c a l '  

approaches in which there was 

little or no intimate connect 

between client and therapist (in 

fact, it was considered counter-

productive).

I plan to offer a workshop: 

Introduction to ECCT at Asha, 

Coimbatore Jan. 17-18, 2015

?Therapist–client psychological contact: a relationship between client and 
therapist must exist, and it must be a relationship in which each person's 
perception of the other is important 

?Client incongruence: that incongruence exists between the client's 
experience and awareness.

?Therapist congruence, or genuineness: the therapist is congruent within 
the therapeutic relationship. The therapist is deeply involved him or herself 
- they are not "acting" - and they can draw on their own experiences (self-
disclosure) to facilitate the relationship.

?Therapist unconditional positive regard (UPR): the therapist accepts the 
client unconditionally, without judgment, disapproval or approval. This 
facilitates increased self-regard in the client, as they can begin to become 
aware of experiences in which their view of self-worth was distorted by 
others.

?Therapist empathic understanding: the therapist experiences an 
empathic understanding of the client's internal frame of reference. Accurate 
empathy on the part of the therapist helps the client believe the therapist's 
unconditional love for them.

?Client perception: that the client perceives, to at least a minimal degree, 
the therapist's UPR and empathic understanding.

The base of Embedded Client-centred Therapy is similar to that of Rogers' CCT. But there are important differences in practice
 and, to some extent, in philosophy (which shapes how the therapy is done).

?In ECCT it is assumed that the client's and therapist's consciousnesses (emotions, feelings, thoughts and “Being') are 
embedded in a universal field (somewhat similar to Jung's Collective Unconscious).

?The therapist in ECCT sets up the conditions and an 'atmosphere' for the client and therapist to psychically bond.

?This is done first by helping the client to feel safe (talking/nonverbal communication) and to help the client see the 
therapist as an intimate friend.

?The therapist then, with the client's permission, positions herself/himself, behind the client and places her/his hands on 
the client's shoulders.

?Both remain silent as long as necessary for a kind of 'fusion' to happen, where the therapist, after entering a clear, 
receptive space ('getting out of the way') becomes available to connect with the client's feeling/emotional state.

?From this point on the process takes on a combination of directed/non-directed form. The therapist might initiate the 
process by asking, for example, “Does your body hurt somewhere?”

?In my experience this sort of trigger is usually sufficient for the process to take on a life of its own. The client might 
say, “There is pain in my back or abdomen or neck or solar plexus”. The therapist may then ask the client to focus at 
that place and say, for example, “Let's find out a little bit about that pain. Let's give it a voice. What words come to 
mind?”

This is basically how it works (there are, of course, variations). Once the unconscious is cracked open, like a window, 
healing begins spontaneously and the therapist-client bonding enables the embedding to emerge and direct the therapist's 
role in facilitating the process. Sometimes the results are truly magical.

Three of these conditions have become known as the 'Core Conditions' 3, 4 and 
5 (above)Ali Ansari
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As a little child I needed clarity, 

concreteness, to understand the 

world around me. When this was 

missing I made my own fantasy 

world of what I want and what is 

easy and secure for me. As a grown 

up also, when I don't have the 

concreteness or certainty I panic by 

unconsciously ending up doing what 

I did as a little child. These acts or 

decisions often end up becoming 

inappropriate to the current reality. 

How could I live with this 

uncertainty?  Noticing this part of 

me that was the unknown or 

uncertain and staying with that part 

helped me to survive.  But 

unfortunately the words that were 

given to me were patience and 

courage, to face the uncertainty that 

comes in life.  I am just curious to 

know, what is in between patience 

and courage? 

I need to wait.  So waiting to get me 

into certainty without panic is 

patience.  When I say waiting, what 

comes up in my mind is time.  I have 

heard that time is truth, absolute and 

abstract.  To understand time is truth, 

I need to have faith in me. Faith 

gives me courage to wait without 

panic – patience, so that I am OK to 

wait for the truth to come to me.  Yet 

I am exploring how time is 

connected to my survival.  How is 

time connected with uncertainty?

Eric Berne spoke about time 

structuring - about how a human 

structures the time in a day socially.  

When I am not able to structure my 

time for my survival or my needs, I 

panic forgetting all the blessings or 

options that I have in front of me.  

This is exactly what we do in our 

childhood days.  We throw tantrums 

for our needs and our caretakers 

handled that in different ways.  It 

could be healthy or unhealthy.  

Now as a grown up, I am still 

psychologically in the same age and 

panic in the similar way, when 

things are not happening my way.  

But to grow up, I need to understand 

my grown up resources along with 

faith helping me to trust the process 

of life.  That is, things might not 

come as I except, but will surely 

come the way life wants me to live.

Unfortunately faith has been 

capsuled to rituals or enveloped in 

worshipping places or conditioned 

into automatic acts.  Faith in self and 

others begin with the mother child 

dyad relationship.  This 

transferencial relationship is the crux 

of trust or faith.  When trust is 

broken in the early infancy, it is 

difficult for the individual to have 

faith in self, others or the 

environment.  

So untying the knots within will help 

to explore where this panic is 

coming from. What makes us not to 

have patience and courage?

Once I am ready to notice my 

discomfort and be with it, something 

really beautiful will evolve.  This is 

known as patience and courage put 

in together to face the uncertainty of 

life.  

Henceforth I see psychotherapy as a 

positive way of looking at wellness, 

instead seeing it as a process used to 

treat for illness.  I have learnt that 

psychotherapy heals the past in the 

present to look forward to the future.  

So it does not treat illness rather 

build wellness for the individual. 

Courage Generated Through Trust / Faith
Vs

The Fear of Unknown / Uncertainty

Haseena Fathima

Haseena Fathima is a Director at 

SAAZ - The Breath of Being. She 

is a transactional analyst, 

therapist and trainer. She has an 

experience spanning more than 

13 years in the field of Women 

Research and development 

program in UAE & India.
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“Happiness is the meaning and the purpose of life, the whole aim and end of human existence.” 

We, Human beings are the most 

unique creature amongst all the 

living things in planet earth. What 

makes us unique is our intelligence, 

which comes from our ability to 

think or imagine. This ability to 

think has propelled us to create a life 

in which we strive to be happy.

Allow anyone of us to describe the 

life we want and the possibilities are 

that, what one hears would be a 

description in which we are truly 

happy.

One third of our lives are spent, 

working in some form of 

organization. Thus, organizations 

and happiness are woven together 

and the success of an individual 

could be measured by the happiness 

he/she experiences while at work.

For organizational 

researchers/psychologists/HR 

professionals, it becomes important 

to understand: “What is happiness, 

The meaning of happiness, The 

measure for happiness, The factors 

that influence happiness, etc…

From the time immemorial, 

philosophers have been grappling to 

understand and create a framework 

for defining happiness. In this 

process, there has been an evolution 

of 2 schools of thought: - 

a) 

commonly translated as happiness or 

welfare; aimed at achieving a state 

of good feeling within oneself. This 

is achieved through attaining the 

highest human goal which is the true 

calling of one's life.

b) Hedonism - A doctrine which 

prescribes net pleasure as the sole or 

chief good in life. 

Eudaimonia - a Greek word 

- Aristotle

Hari Iyer and Hugen Param

Thus, happiness could be construed 
as maximization of pleasure and 
minimization of pain. Of course, the 
ethical consideration of hedonistic 
happiness involves ensuring non-
infringement of others happiness.

The above definitions are 
philosophical and thus, needs to be 
translated into an organizational 
context. Motivation is one such 
concept which allows us to 
interpret/measure the level of 
happiness an individual experiences 
during his working life.

Motivation of an individual in an 
organizational setting or otherwise, 
very simply put is, creating a 
purposive behavior. The purpose is 
established in any one of the two 
ways. 

1) Fulfilment of one's needs which 
are summarized as the need based 
theories of motivation. Some of 
which are theories of Maslow, 
Herzberg, McClelland, Alderfer, etc.

2) Cognitive theories which allows 
the individuals to choose cognitively 
what one wants and what is one 
willing to give up. Some of the 
theories in this domain are, 
expectancy theory, equity theory, 
goal path theory etc.

If these theories of motivation are 
compared with the hedonistic and 
eudaimonistic principles. We can 
very clearly see that the needs theory 
of motivation can be mapped against 
eudaimonistic principles and the 
cognitive theories are just an 
organizational extension of 
hedonistic principles.

Organizations and individuals need 
to work together to create a happy 
working-society where elements that 
make up for the corporate world are 
co-created to maximize a fruitful 
association and to minimize friction.

Organizations these days realize that 
a happy work force leads to 
alleviated productivity levels which 
plays a significant role in aids in the 
organizational growth.

Organizations these days realize that 
a happy work force leads to 
alleviated productivity levels which 
plays a significant role in aids in the 
organizational growth.

Whether explicitly specified or 
intrinsically practiced, these 
motivating factors have been 
adopted by most of the 
organizations. With organizations 
striving to create a work 
environment which offers time and 
work flexibility, challenging work 
platform, participative culture, 
learning platform, etc. along with 
safe working environment and 
handsome pay cheque, happiness of 
its workforce is inevitable whether 
Hedonistic or eudaimonistic. 

Hari Iyer has over 25 years of 

experience across industries as an 

innovative marketing and HR 

leader. He has founded and 

grown organizations and has 

created sustainable organizations 

through establishment of systems 

and processes.



SAATA Conference at CoimbatoreImpressions 2014

A section of the audience 

A section of the audience 

Susan, Saru and Ragu with Dr. Anusha

The Team
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Susan, Saru and Mohan with Dr. Unnikammu

Ragu and Mohan with Hari Iyer



ITAA Conference at San FranciscoImpressions 2014

Graduation at BangladeshImpressions 2014

Suriya with the ITAA BOT and Staff

Saru, Suriya and Susan with Fanita English

Saru and Suriya with Chitra and Ragini - Unity Square, SFO

Suriya presenting the Eric Berne Memorial Award 2014 to 
Susannah Temple.       

TA Diploma in Counselling (TA and NLP) Graduates
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RAGAS – Music of Life
Breaking Down Stroke Economy

One of the goals of Transactional Analysis is Intimacy and while interacting with people, for me, strokes is a very 
powerful tool to connect to the element of inherent intimacy.  It motivates others and me too.  Every human being looks 
for an acknowledgement of existence either from themselves or from others, consciously or unconsciously.  The concept 
of strokes supports this fundamental need of human beings.  Transactions which are the fundamental building blocks of 
Transactional Analysis are strokes.  I look at transactions as a series of strokes and our interaction in this world is through 
transactions.  This reinforces for me that strokes are fundamental to living and that is one concept which is the starting 
point of motivation and the rest of the being and doing triggers from that motivation.

Strokes were introduced by Eric Berne, in the context of time structuring, where he says that all transactions in human 
beings are based on a need to structure time which in turn is driven by stimulus hunger (the hunger for contact), 
recognition hunger (the hunger to be acknowledged) and structure hunger.  When two individuals are put together in a 
room, Berne writes types of behaviours that can happen and he lists it “in the order of complexity” as:

?Rituals

“In What Do You Say After You Say Hello”, Berne includes ‘withdrawal’ too as a part of time structuring and it is here he 
writes about strokes as a part of ‘rituals’.  “The units of a ritual are called strokes, by analogy with the way in which 
infants are recognized by their mothers.  Rituals are programmed from outside by tradition and social custom.”  Stimulus 
hunger is satisfied by strokes and a ritual is “essentially an exchange of recognition strokes”, says Steiner

The concept of strokes whenever introduced to a batch of participants, in the organizational context I work in, causes a 
child like excitement.  Their quick understanding of this simple and powerful concept facilitates them to connect this to 
motivating others and motivating self.  They begin to use it with awareness and observe their energy shifts when their 
stroke bank is sufficient or depleted.  

Introducing the concept of stroke economy rules Steiner writes about stroke starvation.  “The stroke economy is a set of 
rules that prevents us from giving and asking for strokes, accepting the strokes we want, and rejecting the ones we don't 
want.  It also prevents us from giving ourselves strokes.  The result is that we become stroke-starved and are willing to 
take whatever strokes we can get.” In other words, he says, five basic injunctions ensure stroke starvation and lists down 
the stroke economy rules as:

?Don't give strokes if you have them to give
?Don't ask for strokes when you need them
?Don't accept strokes if you want them

In a workshop when I followed the same sequence and introduced the concept of 
stroke economy and ways to break it, one participant raised a question – Why not 
tell only about the exercises to break the stroke economy?

This stimulated me to think in other ways to introduce the concept of Strokes and 
ways to draw awareness to this aspect of life.   Thus was born – RAGAS – Music 
of Life. Ragas means – musical composition.  It stands for:

R – Reject strokes when they are not helpful for your growth
A – Accept strokes when you want and need them
G – Give strokes if and when you have them to give
A – Ask for strokes when you need them
S – Self Stroking / Stroke yourself  

This is usually received well in workshops and participants share their 
experiences in the next session on what happened to them while rejecting, 
accepting and asking for strokes.  They also share about their experience of the 
response of the other person while giving strokes and how they felt while stroking 
self.

?Activity

?Don't reject strokes when you don't want them
?Don't give yourself strokes

?Pastimes ?Games ?Intimacy

Geetha RS

Founder of Ankur, Geetha is an 
Advanced Practitioner of NLP, 
Gestalt Therapy and an advanced 
Trainee of Transactional Analysis 
in the Organizational context. She 
uses TA, NLP and eastern 
philosophies as the base for her 
workshops. 
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There has been much discussion about rackets over the years and this has included many varying definitions of what a 

racket is. The term Racket originally come from the concept of “Protection Racket”. But there have been other ways that 

racket has been defined. Some of these are: 

1) Your most common feeling. What is the feeling that you have most often? 

2)  A racket feeling can be a layered feeling. Stroking Patterns. 

3) Sometimes a racket is a feeling that is used to manipulate others. In our society women learnt that crying can 

sometimes get what they want and anger can get men what they want. 

4)  A racket occurs at the end of the game. 

5) Related to the above a Racket feeling can be that feeling which is associated with a faulty belief. After every game has 

been played both parties will have a faulty belief that is reinforced. “It goes to show you that …..”.

6) Sometimes rackets are seen as non – real or fake feelings. Some people will have superficial displays and feelings that 

come and go rapidly. This is typical of the hysteric personality and perhaps the narcissistic personality. 

7) A racket feeling can be that feeling which is not related to the here and now. If someone thinks about the past or the 

future and then has a corresponding feeling, then that feeling is seen as a racket. Typically those periods will last longer 

periods of time whereas a feeling is related to the here and now usually lasts no longer than ten minutes. 

We all have real feelings and those come from the Free Child and we all have racket feelings and those come from the 

Adapted Child Ego State. One way to get out of your racket feelings is to switch Ego States from Adapted Child into Free 

child.

Published with permission from Tony White.

What's My Racket?

SAYING HELLO !
Conference on September 26-27, 2015, at Coimbatore.

bring to you again

For further details please write to : infoashakovai@gmail.com

For the latest updates please check

www.asha-net.com http://relationswork.in

Tony White

Tony White is a psychologist and 

psychotherapist certified in 

Transactional Analysis (TSTA). 

He is a Platinum Member of the 

International Council of 

Professional Therapists (ICPT) 

and has published several award 

winning books.

ASHA

ASHA and Relations



As Earl Nightingale quoted, I have 

thoroughly enjoyed my complete 

journey of my counselling course by 

engaging myself fully in all aspects 

of this beautiful course. I have 

started this journey with a dedication 

to pursue my higher studies in 

psychology and to build up my 

career in area of mental health.  This 

journey has offered me new friends, 

confidence, insights on human 

psychology, counselling skills and 

etc.

 The new set of friends and faculty 

friends from this course has become 

a part of my life and I felt Asha as 

my extended family. I can clearly 

see the difference in my way of 

living and leading the life at home 

and outside. Without my knowledge, 

there were many changes in my 

dealing with family, friends and 

colleagues. The travel from my 

hometown to attend this course has 

helped me to get out of my comfort 

zone, especially on travel 

preferences.

On the professional front, I have 

gained a lot on counselling, 

psychology and human relationship. 

Though I have spent few years on 

mentoring Information Technology 

professional and experienced on 

counselling, this course has given 

me new insights on counselling.  

Needless to say that this course has 

given me enough support, 

confidence, courage, path for further 

studies and wonderful friends.

'We are at our very best, and we are happiest, when we are fully engaged in work we enjoy on the journey toward the 

goal we've established for ourselves. It gives meaning to our time off and comfort to our sleep. It makes everything 

else in life so wonderful, so worthwhile' – Earl Nightingale.

Vaaneshree

CABS has been a wonderful journey. I got many insights from each class. Never thought learning these skills were so 

easy through the various process and activities we did. Not to forget Ragu and Mohan, they made me feel so much at 

home and they had so much of information which made me eagerly wait for the next session. They truly have moulded 

me into a better person in a year's time. I can't wait to enrol myself for the other courses offered by Asha. Looking 

forward for the fun way of learning:-) The journey shall continue.

Mahima Srivatsan 

CABCS 2014 - Feedback

Who is this course for?

The Applied Basic Counseling skills Certificate Course is for those who :-

?Want to expand and deepen their communication skills to enhance their current professional and 

personal life.

?Wish to embark on a career in counseling.

?Seek skills to stimulate and support change and growth.

?Are seeking to gain personal development, and heightened awareness.

?Are health professionals and human services providers such as doctors, therapists, nurses, teachers, 

HR professionals, social workers, lawyers and others who are interacting with the public daily and wish 

to improve their interpersonal skills.

For details contact : Asha office or e-mail : infoashakovai@gmail.com

Certificate in Applied Basic  Counseling Skills - 2015
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Program Calendar - Year 2015

Months Dates Days Programs

January 4

7

17-18

24

31

Sunday

Wednesday 

Saturday - Sunday 

Saturday

Saturday

Ordering from Cosmic Kitchen 

Anger & Forgiveness

Introduction to Embedded 

Client Centered Theraphy (ECCT)

TA OD*

TATG

February 1

7-8

21-22

28

Sunday 

Saturday - Sunday 

Saturday - Sunday 

Saturday

TATG

Love Yourself & Heal Your Life 

TA OD*

March 1

7-8

14 - 15

21

28 - 29

Sunday 

Saturday - Sunday 

Saturday - Sunday 

Sunday 

Saturday - Sunday 

TA OD*

TA 101

TATG

Money & Consciuosness

TA OD*

April 4-5 

18-19

25-26

27-30

Saturday - Sunday 

Saturday - Sunday 

Saturday - Sunday 

Monday - Thursday

CABCS

NLP

TA OD*

Aha! Adolescent Awareness Program

May 2-3

6-8

9-10

11-15

16-17

23-24

Saturday - Sunday 

Wednesday - Friday

Saturday - Sunday 

Monday - Friday

Saturday - Sunday 

Saturday - Sunday 

CABCS

Kids Camp

TATG

Aha! Adolescent Awareness Program

Script Workshop

TA OD*

June 6-7

13-14

18-21

20-21

27-28

Saturday - Sunday 

Saturday - Sunday 

Thursday - Sunday

Saturday - Sunday 

Saturday - Sunday 

CABCS

TATG

ICTA Conference

TA 101

TA OD*

Months Dates Days Programs

July 4-5

11-12

18-19

Saturday - Sunday 

Saturday - Sunday 

Saturday - Sunday 

CABCS

TATG

Script

August 1-2

8-9

15-16

29-30

Saturday - Sunday 

Saturday - Sunday 

Saturday - Sunday 

Saturday - Sunday 

Love Yourself & Heal Your Life

CABCS

TATG

TA OD*

September 5-6

12-13

19-20

26-27

29-30

Saturday - Sunday 

Saturday - Sunday 

Saturday - Sunday 

Saturday - Sunday 

Tuesday - Wednesday

CABCS

TATG

TA 101

Saying Hello 

TA OD*

October 3-4

10-11

17-18

Saturday - Sunday 

Saturday - Sunday 

Saturday - Sunday 

TA OD*

CABCS

TATG

November 7-8
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Diploma in Transactional Analysis
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Editorial Board : Ali Ansari, PhD | C. Suriyaprakash, PhD | I. A. Mohanraj | K. Raguraman

Asha, in association with Relations, now offer training leading to Diploma in TA and Advanced Diploma in TA of SAATA towards International 

Certification (CTA) of the ITAA on fulfilling the requirements. For details contact Asha Office.

TATG: 

Transactional Analysis Training Group

In Coimbatore:

Trainers: P.K. Saru TSTA (P) / C. Suriyaprakash TSTA(O) / I.A. Mohanraj PTSTA(O).

In Bangalore:

at Sparsh 1st weekend and 4th weekend of every month. Trainer: P.K.Saru TSTA(P)

*TA OD

                        offers transactional analysis Groups specializing in organizational application of TA.
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The Power of Groups

We humans are social beings. We are 

born through relationships; we grow 

up in relationships; our personalities 

develop and express in relationships. 

Our identities are defined by 

relationships. Groups, be it family or 

workplace, offer fertile ground for us 

to manifest ourselves, test our limits, 

celebrate accomplishments, make 

mistakes, learn and grow. Groups, be 

they small or big, are our play 

grounds to act out our unique 

patterns of behavior; experiment 

new patterns; forge new 

relationships; seek reinforcement; 

share and change. Groups, be they 

formal or informal, are where we, 

form ego states; exchange strokes; 

structure time; play games; 

strengthen our rackets; give and take 

permissions and affirmations; and 

roll out our scripts. 

Archeological evidences show that 

the earliest humans lived in groups, 

moved in groups, and explored new 

lands in groups. They settled in 

groups, worked in groups, danced in 

groups and fought in groups. Given 

this innate nature of humans to be in 

groups, it's only natural that earlier 

forms of counseling and 

psychotherapy were also in groups. 

C. Suriyaprakash

Our traditional joint family system 
provided that much needed group 
support for individual family 
members whenever they faced 
challenges in life or needed a 
sounding board to think aloud or 
wanted to celebrate success. In 
recent times, with the disintegration 
of this family structure and 
increasing advent of nuclear 
families, children and adults alike 
feel anchorless at times of crisis as 
well as at times of jubilation. 

Therefore, many take refuge in 
informal superficial groups like 
clubs, pubs, and loosely tied social 
and professional associations. 
Unfortunately many resort to self or 
other harming habits like drugs, 
alcoholism and pornography. In 
worst cases this lack of anchor and 
support base within the family 
system leads to social malice like 
trafficking, molestation and even 
terrorism.

A very few seek counseling when 
they feel confused or challenged. 
Often people resort to one-on-one 
counselling mainly due to the myth 
that they are the only ones facing 
such issues, whatever the issues may 
be. 

Group counseling provides all the 
benefits of working in groups, 
especially realizing that we are not 
alone and there are others who face 
similar challenges in life. Facilitated 
by well trained professional 
counsellors, group counselling offers 
strict confidentiality, safe space to 
explore and expand our perspectives, 
caring holding during times of 
distress and sense of connectedness 
to celebrate together. 

Asha is proud to bring close home, 
to Coimbatore, group counseling - 
an opportunity to work through our 
issues in a group setting, with the 
company of others sailing in similar 
boats. An opportunity to derive 
strength from the power of groups!

C. Suriyaprakash, PhD is an 

organisational teaching and 

supervising transactional analyst. 

He is Professor of human 

resource at Jansons School of 

Business, faculty and counselor at 

Asha Counselling and Training 

Services, founder-facilitator at 

Relations Institute of 

Development, Secretary of 

SAATA and President Elect of the 

ITAA.

Asha offers

Group Counselling
to married couples and individuals

from March 2015

every Tuesday evenings

12 weeks, 2 hours per session

Group size: 8 to 12 members

Counsellor: C. Suriyaprakash, PhD, BTA, TSTA(O)

To register: Call +91 422 2310520 / +91 87540 31052
or email infoashakovai@gmail.com
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